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Let me start by saying that I’m extremely proud
of my wife. Over the last few months, she was
challenged and rose to the occasion. My wife,
Christine (AKA Chippy) and her co-worker were
interviewed for their work at Jefferson Hospital
during the COVID-19 crisis and the following was
published on Jefferson Health’s website:
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For many registered respiratory therapists, such as Melanie
Robinson at Jefferson Cherry Hill Hospital, COVID-19 has
altered their typical shifts more than even expected. While
day-to-day responsibilities have remained similar, patient
loads have drastically increased, critical care demands have
changed, and, ultimately, tensions have risen. For others,
such as Christine Manel, COPD Specialist at Jefferson Cherry
Hill Hospital, who has held an education-based position for
more than 10 years, COVID-19 brought them back to the
nerve-wracking front lines. Now that the “curve” is gradually
“flattening,” and hospitals are seeing fewer positive cases,
Melanie and Christine sat down to reflect on how they’ve
adjusted to the effects of the pandemic.
As operators of mechanical ventilators – which has become
one of their most well-known tasks, as it’s the dire intervention
needed to help many COVID patients breathe – respiratory
therapists have received some rightful limelight since the
pandemic began. Melanie and Christine echoed the, “it’s just
my job,” response and pointed out that respiratory therapists
have always been at the forefront of patient care. “We’re with
patients from the beginning,” said Melanie. “We’re not the
doctors, but we are often the eyes and ears for them. We know
if and when something needs to be changed.”
Christine, who has been in the field for nearly 32 years,
emphasized the integral role she and her team plays with the
close-knit care team. “Patients can’t be cared for, treated,
and, hopefully, saved without respiratory therapists.” Now
providing much-needed backup support for Melanie and
others, Christine’s daily focus, just months ago, was talking to
and educating patients and their families on what they can do
to take care of their respiratory health.

Pre-COVID, Melanie was used to setting up and monitoring
at least five ventilators at a time, for patients suffering
complications from COPD, pneumonia, congestive heart
failure, and more. When COVID cases peaked, however, 13-16
ventilators were running on average. To properly care for the
influx in patients, vents were going up in rooms and on floors
that were never before used, three to four times a day, she
recalls. While keeping up with the daily procedural changes
proved a challenge, watching patients go through this new,
bizarre illness alone (even though nurses helped patients
connect with loved ones virtually), scared, and dying was
inherently the most difficult part.
“It was really scary,” said Christine. “Many patients have been
alert, with some awareness of what’s happening to them. We
can only imagine the emotions they’ve experienced.” The very
first time Melanie entered the room of a COVID patient, she
recalls how surreal it was. She watched it on the news, listened
to it on the radio, and heard the troubling concerns of friends
and family members; before she knew it, reality had hit home.
“It was almost like being in a movie, and we had no idea how
bad it was going to get.” She went from being energetic and
motivated, to incredibly stressed; over time, she has found
ways to adjust and, more importantly, decompress.
“Each morning we go in, prepared for the worst,” explained
Christine. “We ground ourselves by looking into each other’s
eyes; we know we have each other to rely on, and that all we
can do is take each moment as it comes.” For Melanie and
Christine, seeing patients recover – before the pandemic,
during, and, surely, after – is the most impactful part of the job,
and what makes it all worth it. “Being short of breath is like
drowning in the air; it’s a life-changing experience, regardless
of what causes it,” said Melanie. “We want nothing more than
to see people walk out of here and, hopefully, not come back.”
Source:
Respiratory Therapists Reflect
on What They’ve Faced since
COVID-19 Outbreak
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Here is a little personal background on the events leading up
to the spike in COVID infections in New Jersey. Last summer,
we planned a trip to Steamboat Springs, Colorado for skiing
and snowboarding. Our trip had us leaving on March 14th
(the day after Chippy’s birthday) flying into Denver, we were
staying one night then driving to Steamboat on Sunday
morning. We were going to stay for the week, then drive back
to Denver on Friday and fly home. We arrived in Denver on
Saturday. On Sunday, we woke up, turned on the news and
found out that all the ski resorts were closing. So, after a very
strange long weekend in Denver, the Manel family flew back in
New Jersey facing a much different reality.
I could feel the tension and anxiety build as Chippy got
closer to going back to work. She was never concerned
about getting sick. She was scared that she would not be
able to give her sick patients the proper care. At this point
in her career, she had been out of clinical work for more than
twenty years and was pretty sure some of the equipment and
protocols had changed.

By the time she headed to work the first morning, she was
dreading it. She told her supervisor that she would help in
every way she could, but she was not comfortable being
responsible for patient care. She partnered up with another
women named Lori, who was in the same situation. Together,
they prepared everything for the respiratory therapist. They
assembled and fixed ventilators, set up carts, and assisted in
patient therapies. Lucy and Ethel, as they became known,
found their niche . . . (you have to be pretty old to get that
reference).
Every night when she came home, she changed her clothes
in the garage, washed everything, and got a shower. Every
morning, she got back after it... a little more comfortable
every day.

It is not uncommon for my wife to get anxiety about the
future. A couple of the kids’ favorite nicknames for her are
Fretta Panick and Miss Wisconsin (because she is a Badger).
However, she doesn’t mind the Miss Wisconsin nickname,
she just pictures herself wearing the Miss Wisconsin sash and
crown.

Time has passed. The large spike is over. The hospital is
close to normal. Lucy and Ethel are now besties, teaming
up to tackle the next challenge for the Jefferson Cherry Hill
Respiratory Department.
I have watched my wife grow from this experience. It turns out
that many of the things she didn’t think she knew how to do
were within her capability. It was hard work. It was scary. It
was very sad. She was up to the task and I am very proud of
her.
Finally, this got me thinking about all of the hundreds of
thousands of people throughout the world that were and
now still are in a similar situation as my Chippy. I especially
think about the people in Italy and NYC working in hospitals
that were overrun with patients. They were trying to protect
themselves and their families while working hard to save
people’s lives. I bet many of them did not know what they
were capable of accomplishing. I’m appreciative of the efforts
they made to stretch themselves to the limits of their abilities.
We are lucky to have those people in this world but not as
lucky as I am to have my Chippy!
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new office.

elizabeth, new jersey.

Q&A

time

Kyle Kratzer
Our newest office and warehouse opened on
June 1. The building will support our projects in
and around New York and North Jersey.

Foreman

Favorite Value:
Be Passionate
What Movie:
Lethal Weapon

This new location includes office staff, conference rooms, a
kitchen area, warehouse storage, a loading dock, plenty of
outdoor storage space and is equipped to receive materials
and equipment. There will be flexible work areas for any EDA
employee that wants to work from that location due to projects
or meetings that are in the area. It has direct access to Exit 13A
of the NJ Turnpike/I-95, I-78 and Routes 1 & 9 as well as New
Jersey Ports. Additionally, we are approximately 1 mile from
Newark Liberty International Airport.

Favorite Season:

The address of the new office is
669 Division Street, Elizabeth NJ, 07201

Dream Car:

Fall
Favorite Band:
Metallica
Favorite Cartoon Character
as a Kid:
Speed Racer
1967 Shelby Mustang
Super Power:
Flight
Favorite Animal:
Dog
Something you’ve always
wanted to do?
Win the lottery
Dream Vacation:
Hawaii
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step

New Virtual
Duck Stickers

duck sticker stories.
Nominated Arthur Barnes by Sebastian Hass
We had a tough week and Arthur really stepped up
to the challenge and helped the team. I can see a big
improvement from just a few months ago, he is eager to
work and learn. Arthur is someone who is always ready
to step up to the plate. From what I saw, he definitely
demonstrates our core values.
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Visit the EDA Alliance to fill
out the Duck Sticker Survey.
The survey is located on
the Resources page under
Employee Resources.

Nominated Yonny Rodriguez by Daniel Lazauskas
He is a very knowledgeable foreman who knows how
to lead a team. Not only is he a good foreman, his
team really appreciates and respects him. When
working alongside of Yonny, I can see that he’s proud of
his work. This ripples throughout the whole team and
job site.

Nominated Erica Czerniak by Rodrigo Rodriguez

step

Erica has been instrumental in helping us complete tasks,
especially when we’re under pressure and strict time
Karissa will take the information limitations. I can honestly say that she is always someone
you provided on the survey
who you can rely on when the going gets tough. Erica makes
and generate a Virtual Duck
“successful together” happen.
Sticker with the Recipient’s
Name, the Nominator’s name
and the reason they are
receiving the sticker.

The Virtual Duck Sticker will
then be sent to the recipient
as an attachment via email,
notifying them that someone
nominated them for a Virtual
Duck Sticker.
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value spotlight.
Pride in accomplishment is work’s greatest
reward. Take a moment to step back, reflect
on your achievement, and acknowledge to
yourself, “I did that!” There is a fine line
between pride and arrogance. Be proud
and gratified with your results, rather than
boastful. Let your feelings of personal
satisfaction infect those around you with
positive energy.
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May
1 - William Suesseger
3 - Dean Fritchey
4 - Rob Domalewski
5 - Kevin Schwoerer
6 - James Dougherty
9 - Aseem Kashyap

16 - Jason Merlo
16 - Mark Springer
19 - Salvador Rodriguez
20 - Michael Cannon
21 - Sade Carmichael

21 - Brian Gress
21 - Karissa Czepiga
22 - Adam Spahn
27 - Nathan Cowan
28 - Chad McCullough

8 - John DeAngelis
9 - Clayton Campbell
10 - Armand Lefebvre
11 - Anthony Salerno
11 - Robert Graff
13 - Maurice Kiper
14 - Dean MacCarter

15 - Feim Kolari
17 - Cory Robbins
22 - Shjon Dolbow
29 - Brian Hee
30 - Jed Fischer
30 - Ray Torphy

11 - Charles Anisi
12 - Kelly Wister
14 - Shawn May
16 - Christopher Hallahan
16 - Jesse Oltmanns
17 - Alayna Melle
17 - Matthew Kurtz
19 - Joseph Aiosa
19 - Nicholas Simone-D’Ercole
20 - Omar Thomas
21 - Kenneth Smith

21 - Philip Triggiano
24 - Monique Allen
24 - James Morse
26 - Marquise Mallory
26 - Steve Furtak
27 - Richard Price
27 - Joseph O’Donnell
28 - Eugene McKiernan
29 - Dysean Thompson
29 - Julio Rodriguez
29 - Edward Wyszynski

June
2 - Roy Furey
3 - Ernest Washington
5 - Juan Figueroa
5 - Paul Becker
6 - Jonathan Estevez
7 - Domenico DiMeglio
8 - Kristine Gray

Our PACT Program is here
to help. We want you to
know that you are not
alone. If you are not aware
of our PACT Program,
please vist the EDA
Alliance t o learn more.

July
2 - Ian Pollini
2 - Steven Schwarz
3 - Carmello Rivera
4 - Anthony Gonzalez
4 - Julia Munits
6 - Lee Thompson
6 - Greg Coombe
6 - Ryan Hanf
9 - Robert Breves
9 - Eduardo Bazzoni
10 - Jamel Dunkley
10 - Matthew Pinto

promotions

transitions

Jennifer Isopi has been promoted to Service Manager
Liz Rodgers has joined the team as an Estimating Assistant
Chris Furey has joined the team as a Shop Equipment Manager
Amy Raigoso has joined the team as an IT Support Specialist
Louis Dowd has joined the team as a Project Manager
New Carpenters
Nathan Fillebrown
Ronic Atkins
Wayne Gibbs
Alex Goler
Steven Schwarz
Jeremy Wright
Ernesto Barrios

New Roofers
Feim Kolari
Omar Maldonado
Israel Ponce
Luis Ponce
Mark Springer
Timothy Thomas

new hires
 uestions - please email
Q
Kelli Kotzen
kkotzen@edacontractors.com
p: 267.448.3912
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project review.
Princeton University
Nassau Hall

Built in 1756, Nassau Hall is the oldest building at Princeton
University. The New Jersey Legislature met for the first time
in Nassau Hall on August 27, 1776 making it the original
capitol building of the State of New Jersey. Over 250 years
later, Bregenzer Brothers earned the opportunity to become
involved in the project from design to construction. The
project was completed in 2018. The work included the
replacement of the slate roof with new slate to match the
original in size, shape and color as well as the restoration of
the finial; new copper dome roofs on upper and lower domes;
flat seam copper cladding in belfry and lantern; duplication
of copper architraves and entablatures at the lantern; and
rebuilding and relining box gutters on the entire building.
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flying high.

LaGuardia Airport.

EDA has won an Award at LaGuardia Airport Concourse A
for Safety and Jobsite Paperwork Documentation between
January and April 2020. We placed in the top three of among
25 contractors working at the site. What makes this somewhat
more recognizable as an accomplishment is the fact that we
had been running upwards of 30 crew members at the site
including journeymen, apprentice superintendents and myself.
Running between 15 to 20 aerial lifts daily, EDA had to be
extra diligent to even be considered for a prize as we were
being compared against other trades where most crews had
only an average of 5 to 10 guys that needed to practice safe
workplace and documentation protocols. It was a highly active
site and had the feeling at times that we had to get our piece
in anywhere we could around on the façade. Here are the EDA
employees that are credited with this acknowledgment and are
eligible for monetary reward from SWJV Skanska Walsh:
Journeymen

Foremen

Apprentices

Steven Schwarz

Mike Bocchino

Kevin Kratochvil

Tim Weaver

Dan Staudinger

Ernie Barrios

Joe Maier

Mike McNerey

Ronic Atkins

Wayne Gibbs

Greg Saragossi

Ryan Rosario

Flavio Alcaraz

Alex Goler

Nick Dashkevicz

The men listed above must have worked at least full calendar
work month during the period mentioned, so unfortunately
a few valuable crew members that were touch and go during
that period are not eligible for the prize per Skanska’s
Safety Manager. I personally like to thank the crew members
for adopting and embracing the EDA Way culture and
following through with minimal issue or incident. And we
at the site cumulatively would like to thank the Office, our
Safety Manager Johnathan Diaz and the Executive team for
providing us with everything we needed to help EDA become
recognized with the GC and Port Authority as a dependable
firm dedicated to their employees safety and well-being!

Article Written By:

Dan Lazauskas
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On June 25th, we held our bi-annual Town Hall Meeting.
This meeting was much different than usual, for rather
than holding it at a traditional venue, it was held virtually
through ZOOM. The COVID-19 pandemic has forced
companies all around the world to change and adapt and
we are no exception.

sign up
today

COME ON
DOWN TO THE
www.eda-alliance.com
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Although it was a much different setup than usual, it
was still a successful night! The event kicked off with a
tour of our internal website, the EDA Alliance. The tour
was given by our enthusiastic EDA Town Hall “sponsor”
Jumpin’ Jimmy Billion. Throughout the presentation, our
employees were shown current and upcoming projects,
a look into our new office in New Jersey, changes to our
operations to ensure better communication, and several
updates regarding culture and human resources.
We hope everyone enjoyed and learned more about what
is happening at EDA. We want to thank our employees
for attending the event and we look forward to seeing
you at the next Town Hall Meeting in November!
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The goal of the EDA Service Department is to provide the highest
quality service in commercial and industrial roofing. Every project
will receive the same high levels of customer service, quality, and
professionalism no matter the size or scope.
For new roofing systems, our approach would be to set up a yearly
program designed to protect it from common problems that
would affect its performance such as unclogging drains, scuppers
and gutters while providing an overall inspection of the roof.
Upon completion of the inspection, we would provide a report
documenting the maintenance performed as well as any damage
that could possibly be caused by other contractors performing
service. This maintenance and inspection will help preserve the
lifespan of your roof and protect it from premature roof system
problems.
If you currently have an existing roof that is under warranty or has
expired, our goal would be to provide you with options to repair
specific areas of the roof that are showing signs of failure. Once the
roof has been inspected, we would provide a report highlighting
the areas that need attention and options to complete the repairs
necessary to help extend the serviceability of the roofing system.
The objective of EDA’s Service Department is to provide an honest
evaluation of your roof system for you to get the most out of your
investment. While doing so, we will show the pride and passion
that is expected from EDA and provide exceptional service that
exceeds your expectations.

Team Members

Jennifer Isopi
Service Manager

Aaron Morse
Service Tech

Kevin Schwoerer Sr.
Service Tech

Jamie Swift
Service Tech
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